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Abstract: It is widely believed that employees with higher occupational commitment are more

reliant on their work and committed to it, so they can generally perform better at their jobs, are
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more confident in their competitiveness in the workplace, and have greater sense of job security. Al-

though employees” occupational commitment and job security have been the focus of the industry

and the society at large, surprisingly little research has been done to explore the relationship

between the two. This article examined this relationship, and explored the role of organizational

commitment on the relationship. Based on the survey of 1, 241 casino employees in Macao, the

findings supported that occupational commitment was positively related to job security, and

organizational commitment had a partial mediating effect. It was found that enhancing employees”

occupational commitment and organizational commitment could promote their job security, and this

study helped provide a new perspective for the HR department in improving employees” sense of

job security.

Key words: organisational commitment; occupational commitment; job security; Macau casino

employee

1 HRE=

THORS 26 i R T A6 35 1 i ik, 2019 45
TR B R 2 933. 12 fE o0 (R
PR S 46 B o /53 , 2019 ) o R SRt 2 R
FIARME TR . BRI P AE 5T A
Jey 2019 4 6 HHIBTEFEORE, e 2 18 58 N
£55.78 BN MR R M Y _EBERH
S NMELA T ARFMREE. MER
TR R R 2 — , TR S IR
At e R AIREE 4

W TARAS S TARTR Rl B A IR
AN T I, JCH R (ol i 2 40, RS 2 5
O B L, K i R 4 S5 AR A v L, R )
PRI T SRR, 30 AR P DR A7 26 B 4 Iy
U TR SEN BIIEACR , AMELEL AN
AARKIE T2 8], AE 2wl ST L
B, TR B TANRC AR SR1mT,2010 4
IAZ , R P SBURF 35S TRORZ 8 14 HE: 9 5 1 2
Pl TR i SR P U i R, TR 26
M B IRAOR A B R AR, JTHE

80

2008 443K 4 Fil i 4% LA K 2015 4 8P
Sy BB AR T, TR SEDRIBURRT 8 5 A
il SE 07 SRR . W TAEAN 2R, 1
ok TR R — 8 SR o
TE L [ (5 R 26 B BB E sk 21 15
I TAERTRZERS, B T TAEZR 2B I %
2 TR PR S B 2R

R R B T3 A A NI S 110 38 [] A
A(Blau,1985,1989) , # AFEEE RN 8 T3 T
YERER ] 72 B ( Lodahl & Kejner, 1965) , 5iff
TE MG B B 1 I B R0 w8 %€ F1 B2 ( Schein,
1980) . 7Kifi & 2 A Bl iR B B R T 2
(unmet expectation ) fi¥) 5 1A &% ( Wang
Sang & Li Zhao, 2016 ) , Hobfoll (2001 ) 3Z
2y B IR 2k 2 it 0 S 5 IR gl i 3
AL A, BV TAE I B ) TAE %
TR OU N A8 A A, AR SRR A4
TAR LA IR B T — e ¥ TR
B2 I ) 1 EOR #8 /Y 2 %8 (Locke,
1969) , PRt A I 8 I o 6 35 30 B B AR
Ja b5% (147 75 ( Herzberg , 1959 ) o i i 5 5 i
A E AR B TR ARG, (B H ARG B T AR 22



IR B RSN BT A SCHY BLAR R B
SERS AT RIS Y B T 1 R 4
SN B TR R e A Y 2 A Jk
PR — Bt BEAE AR R T IR 1
PR e B TR AR A ARG T B

2 MIRABIMEEERER

2.1 BRRAFE

BEARGE EB 2 B TH A C e g
T SE B E M B B, o Pl fB B A 5% W 7 T
H—18 B T8 B ORI A R 23R
), H R 2 B TR AT CE A EAR
B (Blau, 19851989 ) , & & i 355 i ¢ 114 78
() RN 48 A AR TR , 5 0 Al fE 4 B 0ol
FAFN TAEH, B & 1 RRSE I 15 A
(B, 90 T AR AR DR - B A R S 1) — Tl
2 ( Morrow & Writh,1989)

o — Rl S ARG A B BRI S e
A& 0 B4 % ( Lee, 2000 ), Schein (1980)
PR AR LB T A B 2 B TR S
] A 1O L2 4 Tl S B A 1 e R
A AR A A T A R R AT
Hn)EE B O I E TR 2B TAT AT, B
T AT % SRR B4R, A B
iR, B T BLRCE 2 MR8 B AR 2 50 B
T EHE R A A B S A (Lee, et
al., 2000) . 7E ¥ K. 2 §i, Hall (1983 ) #
London (1983 ) 75 A" i BIF 5% v 58 2% , ik 5
A2 A TREA A O e S e, B
T A R O A T I R A SRR S
RE. 18 Ml 5 T B A B R E B AR 2
o B ) B AN S = W] A A BB fi o

Ar EPrd, B TRR T EE TR R %
I8 A T 1Y BB 5 B FiT A VT iE , 2 67
LB CREF B F st BT
SR B T A B e 1 B AR L R
T2, SRA% I i Ao EE I ) 4 SR B | L SR 1Y
B PRUGEEA TS LE, TSR R 1) L 45 R4
FECE R B OB AT AR, I
[ 482 e R SR R , ARG 36 TRk S 11 40
9 AR CE Rl o IR A, ISR
i )2 AR BTG = 19 RELABOTT Sy o AR, o
SIS RAL SR Rl 0 2 AR AEAT AT AL R AE
SeRG FIRR R, B AR SPAl B 33 B
EREIE I, BT 2 75 (14 35 AN I LA T2 Wik
o FTLLE TARSRAS T 5 T ALK (H 2
ST SRS AR, B T o m] DU A AL
AR AR AT R AT IR 5 DR 2 e FL A AL AR
o, BT A] SR A CARESER] B RpE
18 D ISR i e BRYS (1 FAT IS8 75

2.2 THERERE

A A R A & B Yo 2 i Caplan
(1975) $2 i, fth i & TAEAZ 22 B T
¥ AT RETE R . BE1% , Greenhalgh Fl
Rosenblatt( 1984 ) ¥} Caplan [1¥) & #1171
BHEE FIARZR , W3 B T AR L &R T
B TBERSEN RETE A RR AN A& 1 i
TARE R 19 12 0% (CAnRT AW S RE Y L 2 )
I BRI ) |, B TRGZ 3 TAEE A
RN SE TN A ) By IR, A1) 38 15 A
BRI R 20 AT 90 AR, B
AL A AR R TARR MR, A R
i B AR HT 2 ) B CAERRAEE 32 & % 8
A% Ny /A DR B R o L I IRTIES T
(Roskies & Louis, 1990; Witte, 1999 ) . Ethel

81



il Roskies (1990) 25 NAEMTFE HHIF TAEA %
RGEF A B TH TR 450, 8
EIRE IR B TA 50 nii i g, B fdiny
RER L BLUA W TAE, WA g R BA %4,
Elman#l O'Rand (2002 ) £ KA 88, &
T TAEZ AR B2 B W )7 T, — 2
Z R EBA TAENRE , 223 H AT
AN B A T A B A B A A B B
Kelley Fi1 Slack (2004 ) 7E350 24 B T WS
HfE— PR, TA RN L 2RAMEE A B
TREE R BB AR , B B AR
A BRI SN el , RIS Al R A R f
2. R AR RESER B 5 —HAH Ak, e
RFIE I E , A2 2B IR

2.3 BREAHAETIERER

TSR T TR A B — W N B R A RE
73, 1 EL BRI A B 1) E 7 30 RS FH Y AN
[l ARAS , DR T RE S A BE R 2 4l PUIR
HEEOSESHG ST IEZNSES 20 &S
P T BEBCHRRAR , PRUT AR AT
A LA 2 1 22 Al

MR BL B TSRS R B, A
14 5 TR0 BN, A i B e Ry 1 Ik
JE T B G, DAY G At A o 45 A A S 4 10
ALAK b 4 A1 8 25 5% Ik 5& (Allen, Meyer,
Simth, et al., 1993) . fREAIR 12 F A RERK 7]
BESIE ANt A B 1 sl A S
SN 4 TR R 23 A CCE LR TS
O S e B A3 B ) AR S A
Fo AELEEE A, B L ISR R kA H
T A S RERRZ B LR TAFE 2408, i A
ATRESR T B T TAF 4 42 (Kim, 1996)
AIENG o R B A AR T i R

82

AR, WIFTERE BT 1 R BRI . 10 Y S 1) ol
1& ( Yousaf, Sanders, Abbas, et al., 2015) , 7&
at o AR IR S By o s T SR A 1 AR R
PN R B 5 T R SR BRI 6 1
AHE AR, & 1 5 T B 56 22 W] 19 AH B
fift, 3 T B T2 4R, R, A SCHR
AN H R -

HI1 R B 3y B T 0 6 Kt ¥ A
AR IR I8

2.4 AAMAHEBASAHENMNTRE

AHAR IR 2R — o) Bl 2 52 %88 B TR TAR
AR A BRL T A8 2 1 € I &R ((Greenhalgh &
Rosenblatt, 1984 ) . 7E¥ {3 8 T W5
Hh BIFGE A SR AR AR R R B B T
S 1 U B 0 A SR AR A AR 0 A
U AHARORGE TR B AR A A A B i
A L 2 54 AR — B R Bl Becker
(1960 ) 5 7% RH 4% 7K b M % 1 & =8 J7 1H -
S, B TSRS 1R IR MR A 28 2 1
), AT A b 802 2% S I i) A Al
TE MR B E 26 2 SHAR TS RUKGE 88—, A T
RIS T B T REL AR 18] 2% 3 e Dol AELA P
AR (R RRIN , S 15 I Rl AR N o 28 2% AH Ak
FRGEURGH 56 =, B Tl R B Te ik A Ak e
FETA R 0 RS, I8 R IR AR
RN R A5 R, I HE 28 A 20 AR
#i 7Kt ( Meyer & Allen, 1997)

2 36 2 A e R R S R Y B 9 4
SRR W AR RN AR A 2 TR e
1F 7] Bt 8% ( Mathieu & Zajac, 1990; Meyer &
Allen, 1993) . 85 B T 52 ff ik i 1 , I
ARSI R o BT e 358 T R, i o
() AR Iy e (45 B T AT AH A, 15 6



AR IR (B5HE, 2014 ) o IRAH A% K
at B LA HB AR AR ) BB B b Ay r e
(Becker,1960) , F a5 i 3 i B Usc A
REAR ML 2 00 (SR BR B 58 4L , A5
AN B TN FR Al A AT 9 R IR (2R & AR
R , B i ez B AR 0 A BRI
{51 (Ashford 1989 , JRii iz B T TAE%
SRR AR (= A AR O )

i — SR BN, B K T A8 s
At T 1) 1 3 KRGt ( Meyer, et at.,
1993; Meyer & Allen, 1997) ,H A SCAEH 2

AR B L RN BAR B
ALRR I R IRE B TIRE 2 2R EL
PRI A S H AT G -
H2 - S il B AR R ol BT IE 1] 52

e,
H3 - A 4% A G 6 T A 4 4 LA T )
A

H4 IR B 35 B TR ARG o i 2
TRk A 22 A AR AR 1) 2B

ARIEASCHITSE H BRI 3 , SiF K
PRAH B SORR, J2 A0 R OFFTHESR (I 1) o

i B E T | mmaT
SR SRR | TR

1 HARIERE

3 #

Ik
al)
i

it

3.1 HIREH

BEUH A AR P 6 KR 28 /]I
(Y F2 EAR AR S Y 2,000 44 3R IS 5 T
AWFFE G, ILFTHEE I 2, 000 4y 4] 4, 3 it
A I A AR AR S ARG AR 22 4
TR B AR o 45 30 30 B TIOR8 % S
LR, LAGRRERRA i e 5 B 1t
U I EORH S TR B T A0
AR ALAOR B 3R R R R A
TAR AR A 2 2 [l 3L
Iy 1 AR2 3 Ml A, Sl ) 6 1, 741 fiy, [0l
Wi £ 87.05% o e [T e A%, o it 36 P A

(A ) 4 4 0 L L A5 Bl A%, g L o o 2 S ik
R EFT G LA B i A1 2 14 B 2 6 1 )
B, RO A S 1, 241 0, AR A
71.80% ,

BRAE R PR SLRE 648 A, Al BERAS
iy 51. 8% ; L Pk ALt 602 A, A B A Y
48.2% ; Hh/NELEL IR A% 78. 2% 5 T B TE 15
LA A 93. 8% ;5 i AR oy i 1E
10, 000 ~ 19, 000 3 F4 It (58. 1% ) F120, 000
~39, 999 L2 [H] (37.8% ) .

ABIETE BT A0 45 14 5 oA = - Bk SR
i AHLARRG A2 axlg, 3 28 GHEH L D
Likert B8z 2T o0, 1 2R “R W

83



ARE”,T R “FERRET .

(1) B SRl o R K Bt 3R 2R
5 Meyer, Allen 1 Smith( 1993 ) f8% =& 4Gt
HRBET . BRI R IR AR, H
HRIE T BORGE LA 4 THEH | e AR A
At E 2 JHEH

(2) AR ARG o RHAR K G 1 O R
Meyer, Allen £ Smith ( 1993 ) [1%) ZH 4k 7 s =
RIBEFT IS, Mo RA AR BUKGE 6
TEEH GHARME ARG 5 1EE H A A
Rk 6 JHELH

FHI)JE: Scott Fil Peter (1997 ) 25 A i il ) T
Ve RE R, AGEH THA S EHEA
VEZ B ACTHA Y B T TR 2Bk

4 MRZHER

41 fERERME

15 BE b &5 SRR | Bk R A AR
it AT A% 42 J8& i Cronbach o 48 BIAR &1
0.7, M5 R 0.8, Br LIS AT DL
R G E R (AR D).

(3) TAEZ 4, TAEZ 4 R R
x1 BEBEEAGEESTRER
R FATES Cronbach o TEIEH
WS Bt 0.767 4
Tk 2E K Rk A 4 0.764 2
AR BORGHE 0.900 6
ZHAR A AR SR 0.83 5
AR AR A R 0.8 6
AR R AR 0.85 5
HH AR AR A e
PRI 4H A R it AR 25 7 th A TRl — 1 1= () AT RO B T o

e, Bt ) A R A S IR P e ) R
U, AR SR ST T CFA (B b 1 R By
Br) B A3 HT
HRBUUE Z 5 F T e T 1Y
75 2 4l BU i ( Average Variance Extracted,
AVE) , AVE R UUE BRI & 45 A7 BRE
J W AL ] R 2R ) YR AR B, BV SCa 0
Ko — s, AVE K 0.5, 58 At 2%

84

AR BUR AR R ANHCE K
wh AR EE T AR W R, B B R ML
I 2 R, ALASORH MRS R v (1 A0
RO i AL T BOR (AVE>O0.5) , [Nt af
DISH B AL R il R S Rt R RE SR
FBIM SRS RUE | [ 03 S sk
JZ.



R2 AEAETRERAHERNBEEERHSW

ey ,
/P RMR RMSEA GFI  AGFI  NFI TLI CFI
B
sy <0.08
<3 <0.05 >0.90  >0.90 >0.90 >0.90  >0.90
ERiE (#<0.05 B R ;<0.08 RAT)
e 2.726  0.040 0.063 0.952  0.918 0.969 0.971  0.980
AR £ 2 BT 2 B £ £ 2
H AL SRR AR R
F3 ARG ASEEROBRE
i - e 51 5y HAEERE V-4 75 24
A il BRI AR (C.R) i (AVE)
IHE & 0.70 0.49 0.51
2R 2 0.82 0.67 0.33
Tk R 3 0.85 0.73 0.27
ARG 0.79 0.60
kAR 4 0.83 0.68 0.32
BRI 5 0.64 0. 40 0. 60
e G 0.83 0.69 0.31
AR 1 0.76 0.57 0.43
AR AR 2 0.72 0.51 0.49
ARG 3 0.79 0.62 0.38
MR 4 0.86 0.73 0.27
HBRRE 5 0.78 0.61 0.39
AR 6 0.73 0.54 0.46
G i ) 0.81 0. 66 0.34
ARG 8 0.77 0.59 0.41
ik v B9 0.67 0.45 0.55 0.88 0.72
AR 10 0.58 0.34 0.66
HBRE 1 0.57 0.33 0.67
B 12 0.93 0.87 0.13
ARG 13 0. 60 0.35 0.65
LR 14 0.99 0.97 0.03
B RE 15 0.97 0.94 0.06
LR 16 0.72 0.52 0.48
Bk 17 0. 66 0.43 0.57

AR AR

85



23 HIR, RN I Z R R
AVE {H7E 0.5 DA I, il LLGE & £ 1Y
WSCHORS BE WGt , B o — 25 S e 1 IR RL
AR, TAR L 2GRN EES E R

4 Fros eSO AN S ik (AVE>0.5)
PR AT AT, A28 42l S i EIH R4
AR BB S W H R 5 R | [0 U R

R4 REBERHNBEERHSN

EL?EA
" v /P RMR RMSEA GFI AGFI  NFI TLI CFI
b
Ei1d
HEA <0.08
) <3 <0.05 >0.90 >0.90 >0.90 >0.90 >0.90
e (#<0.05 45 K ;<0.08 R 47)
i 2.185  0.042 0.058 0.905 0.906 0.939 0.921 0.919
A R 2 LF 2R R OB R
HH AR AT R R
x5 IHEREBESRHWHE
\ S (E AR HAEEE  FH 2
HERE HIH N N i
£ fof 1 Y AR (C.R.) It (AVE)
TR a1 0.73 0.53 0.47
TAE 42 0.58 0.34 0.66
T e TAEZ 4R 3 0.70 0.49 0.51 0.84 0.74
TAE %L 4 0.81 0.66 0.34
TAEHZ4RS 0.77 0.59 0.41

AR A B
4.2 RENGER

] AMOS 21. 0 Ay SC I 1 4T 55
et , BEER A A S A A R ] Bl R A P
IR DUARH 4 o A RRBES TR PRI &5 R R,

e RO SR TR A RURBES, I,
5 TR ) S A AR B B A SR BB S AR W LT
i J5 e H RH AR it 7R IR SR ARt A AR 2 4
IR IR R (3R 6) .

F6 BEBSNR

&%A
o ¥ /P RMR RMSEA GFI AGFI NFI TLI CFI
e
e <0.08

<3 <0.05 >0.90  >0.90 >0.90 >0.90 >0.90
e (#:<0.05 #FH ;<0.08 HiT)
EE 2.282  0.039 0. 069 0.901 0.902 0.902 0.913  0.901
IR B p> Rir f P o P P

AA AR AT AR

86



x7 =ZEEHZENEREIE
Estimate S.E. C.R. P
R — LA 0.39 0.03 27.16 ® % %
W ETKGH — HBoRGE 0.99 0.11 16.55 * %
AHA R — g o0 0.48 0.03 29.19 ®ow

F A RR L AHR R
WK T Al LITEMWTA H

Eoxox ok AP &5
@(0.48,]) <0.01),

TSR T LA B 3 5 T ) B e 4 T = A g U TR X A AR A 1]
J%(0.39, P < 0.01); R B AR AR , T i — 2D T 5T A Ak

TSR ] LA BB R ) s A A RGR R IR S8 R M 22 A B TR R LAY P A
K5 (0.99,P < 0.01); RORE

ARG P DA B B O ) B A

R8 AAMAERMNTBES
B A 5 5 ik P
AR AR Y4B 0.99 x0.48=0.475 0.034

AR AR

fie#e 8 nI LIV A i , ALAIORGE 7L CE
PR 122 B 2 TH] BE 40 S B B3 119 1 1) i
AAEH (M =0.475,P < 0.05),

Ar e AL BRSO R A 28R 1 20 A
T LA e A A IS ARl 3 28 4 Jel 1Y R SIORE
#5:0. 475 + 0.39 = 0. 865 , KKK 14 M 5

PRI
24 A

#5 P =0.001<0. 05, f BUATH, ik S Kk e

or, B 51 8RR T 0. 865 41, HiH,0.39
O RS B R N R TR T
(1.0 475 73 J2 py ALAKOR a2 46 1) f 1
S HY o AR R A A RS AN L 2
0.475/0.865=54.9% ,

RS R 6 Tk 6 7l 12 4 2 T
T H o Mo AR, A AR Al EE A

BRI 1) S R A R WG AR TE 1 54.9% o IBEEARBRAS R INER 9 FTR
®I MIRBERERE
HIL 355 T A AR T i A T e S
H2 R AL R i U IE ETh
H3 ALK R T A 2 A% FUAT IE 3 EEh
HA R3S E ARG B SR T2 e 2 IE o B i

HH R R R R
5 EmAEREBRBR

AMTFELIIR I B T RSB R IR

wf 1B T ALRIRH SRR A A 2 4
Z BB AR B e R B T AR 2 i A
A M B, EEMOTIARA LU

87



¥ 1 F

5.1 BB EIREARLEHI LR
R IE L

B RS R S A N T R B
BT SRR B A SR I SR B
W AR 2 B TSR B . AT
8 3t R A B Wy BT AR IR B &
T, A R 3 NHRAS K B ] 2 B
H o VERREGEE N — RN E N 2R
B R KO B B T A kAR R R L fE
Frfe, fi B T8 A O B BLa Ay ad ak, 1
A P P BB AR o (SRR DC IR, 468 T 0 5 T
W A A T2 s A Sl 38 B T o
B, A AR S0 HER AR A 88 i)V 2 B )l
NE, DL TR BRI A R oR 2y 35, i 5

e A% H O AR TS e P RES S 21 K 47 1Y
BT PRI B 3R 1 BRI R ) A
5 1 H R SR AR AR TR 1 AR A
LA . A7 LIRS R
AT AN B TICE R, e M s gt B A
Ll DU RIS B TE H s MIE 25k
FEHI HAY

TEMRPIRE S BUIRACH , W B T HYISE
B R T DA i 5 e 2 (RRMT N EL )
= B R ) R (RS AR I AR . Rl
B e T2 LU e B S o LU Ay
1, 38 3 5 TR R85 A 55 1A T BE 1 2
Thzssitfar BB, 27 B AR AR P 1Ry , A A
B 2 AR KB AN R B Z M5k 5 AT
PP M RE B R B TSR R 8% J , m] L
T B B CRE ST B05R G B A A
A TR, i B SR A H Y,
i m B T AR e, BRILZAh, =
SO MBS E R BEAE Ry ORER, LN B TR 3¢

88

) 1] B 3BT ) 2 R 0D S S5, A G )
FIRLAE B TR TAERREE, Hil5s B LAY IHARSE
B KR EPTIE WS NIRRT LA i
HT R a5 R B B T B S A O Y
SE VL, PRI S0 AR ) % R R B IR Rl
TR i 0 A A AN 22 4tk T B 40 8 1
TR A A S HES TR
—, AT HL A S ECES AR

5.2 BMEISETHEKRE T EReR
By 40

V5=

Dick 25 A (2004) 7EAIF 5T b 4 B, AL Ak
TR TR FIOSE 7R o 5 B TR 4T 25 21 IR
SETEVERT, AT 18 R R R8T 7R Gl =1 1R
HTAT 2 A RERGRE Ay AR A A o 15 Jek
AR AT A0 R ) i v T L e AR AR B
TAAE HE CP A ikl LR M) AT A
SRS R A B TSR B i 15 B3
S PR B, R R 0 E T B R i
AHAR (TS ROKGR) , B TR T RGH AR A
O P AR, B 25 LA A 1 2y — P 28 5
FTEAL (BLfE K ) (Jonson,2010) o EHK,
AT LA B S Tt 8 R AT ALAR , £ e A
PEABE P2 i AR 22 gk, Ry 28w A3 B 4
AL

5.3 BMEISETHEKRELERER
FHES SR AR R 7T 8

TP BUBERTRACE , IR 2R R
BT A2 2l IR 32 e HAL AR Rt Al
TS A Al RESE A 80 A A BT,
PR AT L AT D e, 0 S B T RS
HORS IR K, i B T 0E O AR A
T AR e P B JRR A FT LA ARE A5 A SRR B i
Ao BEERIE Y TAR 52 3 2 0 It A A7 B T



TSR AL B R . AR SR AR A A — 1)
2 70 N PR R WAL T B A T S B R e A
BRI BT L, 5 25T B Ty TAE % &
S AT e B 3 S AR R S (0 7RG B T
AT

5.4 ANXBIBERIMAKKFARGE

B A S M RT LA 21 ALK R 12 2
FIIAB P B AR, DN AR SR A e )
A A AELE R LUK R B AR B BF 5T, 5f
AR R 1 HA R B s i (Ui ey AL 1
B IEsE A B SRR e R
)RS RAIT B, LI RES) 4
TS 2 B TR M B T AR 22 4l A
#8102 Pl 4% R A 26 SR DRI A A 20 1Y
friit o

i AT DRI 25 i) 7 U 4%
PR BT 3, 5 X e o 25 i A
TR R P ] B BT AN R R
FGEM P B B BRI LAAE A2 1
WFFE AR, Al AERIB 4 i A Bl sk AR 4 5 Y
7 AHE I 5 P e 219 T, A 2 P R Y
RIS i B BRI o

o5 AT T R S AL
SR R B AR 2 A2 A %
PN R (S ENG PN N/ N d e
R B TAF L 2R, RARBPTIT
AT RIS S8 N 3R AR A B T T
JFHVA S N PR 2R S R S B R Y 52

o = A SCEEBUIR M0 B T ICE K
it A PIRARR , EL S Rt 6 AR LA
B AR B I DR Bk By B T 00
TR TR 15 48 i IR A A3 A 1 RE 4
TRTHHE Y B TR 2 4l im Le f
IR M B TG AR B o,

JEARARMIBETE HER

VU AT T AR K 1S —
R R I (AT INEA DL (R E NS R BN
17T KA A B A P 20 B AN 15, S D PR3
HOE TR AL AN R 8 285U B s
Je eI THIE Y B TRAHAE 2 &
S [ R S IS IR M O B A A 2 4 Uk
FO B S , o AR AT HAR o

2 % X R

[1] Ashford, S. J., & Lee, C., Bobko, P. (1989).
Content, cause, and consequences of job inse-
curity: A theory-based measure and substan-
tive test. Academy of Management Journal, 32
(4),803-829.

[2] Becker, H. (1960). Notes on the Concept of
Commitment. American Journal of Sociology,
66(1),32-40.

[3] Caplan, R.D. (1975). Job demands and work-
er health: Main effects and occupational
differences. U. S. Dept. of Health, Education,
and Welfare, Public Health Service, Center for
Disease Control, National Institute for Occu-
pational Safety and Health: for sale by the
Supt. of Docs., U. S. Govt.

[4] Colarelli, S. M., Dean, R. A., & Konstans, C.
(1987). Comparative effects of personal and
situational influences on job outcomes of new
professionals. Journal of Applied Psychology,
72(4),558-566.

[5] Elman, C., & O’ Rand, A. M. (2002). Per-
ceived job insecurity and entry into work-re-
lated education and training among adult
workers. Social Science Research 31(1), 49-
76.

[6] Roskies, E., & Louis-Guerin, C. (1990). Job
insecurity in managers: Antecedents and con-
sequences. Journal of Organizational Behav-
ior, 11(5), 345-359.

89



[7]

[8]

[9]

[10]

[11]

[12]

[13]

[14]

[15]

90

Gautam, T., Van Dick, R., Wagner, U., Up-
adhyay, N., et al. (2005), Organizational citi-
zenship behavior and organizational commit-
ment in Nepal. Asian Journal of Social Psy-
chology 8(3),305-314.

Greenhalgh, L., & Rosenblatt, Z. (1984). Job
insecurity: Toward conceptual clarity. Acade-
my of Management. The Academy of Man-
agement Review 9(3),438-448.

Hall J. (1983). A nurse-based group OH serv-
ice — — a viable proposition? Occupational
Health. A Journal for Occupational Health
Nurses, 35(4), 169-178.

Herzberg F., Mausner B., & Snyderman B. B.
(1959) . The motivation to work. 2nd Edition,
New York: John Wiley.

Hewlin, P. F., Sung, S. K., & Young, H. S.
(2016) . Creating facades of conformity in the
face of job insecurity: A study of conse-
quences and conditions. Journal of Occupa-
tional and Organizational Psychology 89(3),
539-567.

Hobfoll, S. E. (2001). The influence of cul-
ture, community, and the nested - self in the
stress process: Advancing conservation of re-
sources theory. Applied Psychology, 50 (3),
337-421.

Huang, G. H., Zhao, H. H., Niu, X. Y., et al.
(2013). Reducing job insecurity and increas-
ing performance ratings: Does impression
management matter? Journal of Applied Psy-
chology, 98(5), 852-862.

Kim, S. W, Price, J. L., Mueller, C. W, et al.
(1996). The determinants of career intent a-
mong physicians at a U. S. air force hospital.
Human Relations, 49(7),947-976.

Jean, K. L., Mary, H., Beck, K. J., et al.
(2004) . Promoting service quality and client
adherence to the service plan: The role of top
management’ s support for innovation and
learning. Administration in Social Work, 28
(2),2948.

[16]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

[25]

[26]

Lee, K., Carswell, J. J., & Allen, N. J. (2000) .
A meta-analytic review of occupational com-
mitment: Relations with person- and work-re-
lated variables. Journal of Applied Psychol-
ogy, 85(5),799-811.

Locke, E. A. (1969). What is job satisfaction.
Organizational Behavior and Human Perform-
ance, 4(4),309-336.

Lodahl, T. M., & Kejnar, M. (1965). The defi-
nition and measurement of job involvement.
Journal of Applied Psychology 49(1), 24-33.
London, M. (1983). Toward a theory of career
motivation. Academy of Management Re-
view, 8(4), 620-630.

Macduff, 1. (2009) . Mediating commitments.
Journal of Conflictology, 98-104.

Mathieu, J. E., & Zajac D. M. (1990). A Re-
view and meta-analysis of the antecedents,
correlates, and consequences of organizational
commitment. Psychological Bulletin 108(2),
171-194.

Meyer, J. P., & Allen, N. (1997) . Commitment
in the workplace: Theory, research, and appli-
cation. Thousand Oaks: SAGE Publications,
Inc.

Meyer, J. P., Allen, N. J., & Smith, C. A.
(1993) . Commitment to organizations and oc-
cupations: Extension and test of a three-com-
ponent conceptualization. Journal Of Applied
Psychology, 78(4),538-551.

Morrow, P. C., & Wirth, R. E. (1989). Work
commitment among salaried professionals.
Journal of Vocational Behavior, 34 (1), 40-
56.

O’ Diriscoll, M. P., & Randall, D. M. (1999).
Perceived organisational support, satisfaction
with rewards, and employee job involvement
and organisational commitment. Applied Psy-
chology: An International Review, 48 (2),
197-209.

Porter, L. W, Steers, R. M., Mowday, R. T., et

al. (1974). Organizational commitment, job



[27]

[28]

[29]

[30]

[31]

[32]

[33]

[34]

satisfaction, and turnover among psychiatric
technicians. Journal of Applied Psychology,
59(5),603-609.

Prosser, D., Johnson, S., Kuipers, E., et al.
(1996) . Mental health, ‘burnout’ and job sat-
isfaction among hospital and community-
based mental health staff. British Journal of
Psychiatry the Journal of Mental Science, 169
(3),334-337.

Roskies, E., & Louis - Guerin, C. (1990). Job
insecurity in managers: antecedents and conse-
quences. Journal of Organizational Behavior,
11(5),345-359.

Rousseau, D. M. (1995). Psychological con-
tracts in organizations: Understanding written
and unwritten agreements. Thousand Oaks:
Sage Publications.

Schein, E. H. (1980) . Organizational Psychol-
ogy. Englewood Cliffs: Prentice-Hall.

Slack, K., & Jones, A. P. (2004). Examining
job insecurity and well-being in the context of
the role of employment. ProQuest Disserta-
tions Publishing.

Wallace, J. E. (1993) . Professional and organ-
izational commitment: Compatible or incom-
patible? Journal of Vocational Behavior, 42
(3),333-349.

Wang, P. Y., Sang, J. Y., Li P., & Zhao, J.
(2016). How to make a newcomer happy?
The mediating role of career commitment on
the relationship between unmet expectations
and job satisfaction. Social Indicators Re-
search, 127(1),401-412.

Hans, D. W. (1999). Job insecurity and psy-
chological well-being: Review of the literature
and exploration of some unresolved issues.

European Journal of Work and Organizational

[35]

[36]

[37]

[38]

[39]

[40]

[41]

[42]

[43]

[44]

[45]

[46]

Psychology, 8(2), 155-177.

Yousaf, A., Sanders K., & Abbas, Q. (2015).
Organizational/occupational commitment and
organizational/occupational turnover inten-
tions. Personnel Review, 44(4),470-491.

TR 1% B 2219 37 Ry, [2019-12]. http: //
www. dicj. gov. mo/web/cn/information/Da-
dosEstat_mensal/2019/index. html.

WY& 5B 2 )R, [2019-06]. https: //
www. dsec. gov. mo/ts/#!/step2/zh-MO.
w07, BRI S B TSR AR TR R T
VEAS 2 A2 IR AR A ol B BR AR DT 5. 0 BRI
7%,2010,3(2):72-77.

B =08, A 26 B L AR 2 4 R B A SR
sty — AL — P g S R A% 1) R 5 S8 AT 5
p T RSB R RHELAR) L 2011, 28
(1):60-66.

=18 ARS8 B T A AN 2 e I B A AR Gt
AT R AR AIE 8 — Lo 38 2 200 O R U 25 i A 2
. KA R, 2012, 34(8) 1 105-113.

fLAS. TARIES 34 3¢ B T TAR L 2R
288 RELam SO L BTG O EE, 2010.
BN, £ EIE, Brigitte Charle-Pauvers. &4
TR N R BT SR T ST I P A
FERLEL, 2002(6):98-101.

Bl W AR 4 R AR AR T S 2B K
VEFIRE IS . A Ly SC. W A T8 I A 8 L
SEACEL, 2013,

Y AR Rk B T AR R Iy A AR ARG A
OIBRERIBAARMT ST . 5 SC. 1 50 1 At
Rifi i G, 2014,

/T 37 e | W N RV E S S 2
i F 5 B ——0 B RE AY A 5 . SR
H.2014,28(9):95-98.

AL BROHE E W, % TAEAL R
ARG AR I R E AR AT A B A AR
. T T RS, 2016,21(4):159-165.

91



